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J7PA N AW 


WASHINGTON -- Secretary of Labor Elizabeth Dole has 
announced the recipients of the second annual Job Training 
Partnership Act (JTPA) Presidential Awards. 


"These outstanding programs and individuals are to be 
commended for their dedication in providing quality training and 
employment services to those in need," Dole said. "We applaud 
them for their strong leadership and the coordinated approach 
they have taken in directing our nation's job training systen. 
They make a positive difference in JTPA programs." 


The awards recognize outstanding private sector volunteers 
and exemplary JTPA programs for their contributions to the 
nation's job training and employment systems during the 1987 
program year, July 1, 1987 to June 30, 1988. 


Nine winners and six honorable mentions were cited for their 
achievements on behalf of economically disadvantaged persons, at- 
risk youth, dislocated workers and others facing serious barriers 
to employment. They were selected from nominations made by the 
governors of 40 states. 


Award categories were: Outstanding Private Sector 
Volunteer; Outstanding Private Industry Council; Outstanding 
Program Serving Those with Multiple Barriers to Employment; and a 
Special Awards category, which this year recognizes programs 
providing services for at-risk youth; remedial education; single, 
low-income parents and older workers. 


Now in its seventh year of operation, JTPA has provided more 
than 4,400,000 Americans with training and employment services. 


Attached is a list of the recipients and a brief description 
of each recipient's accomplishments. 


-more~ 
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SECOND ANNUAL JTPA PRESIDENTIAL AWARDS WINNERS 
AND HONORABLE MENTIONS 


Vv, Vv 


Mr. W. Perry Gaines, Director, Customer Support, 
Milliken and Company, Spartanburg, South Carolina 


Perry Gaines is the chair of South Carolina's 
Governor's Job Training Council. He also serves as the 
chairperson of the National Association of SJTCC 
Chairs. 


Mr. Gaines has been instrumental in enhancing the 
public/private sector partnership. He has implemented 
a customer-oriented management approach for the PICS 
that focuses on the needs of the local businesses. He 
advocates the value of national training and employment 
programs in our changing economy. 


Honorable Mentions: 


Mr. Lawrence C. Krampert, Vice-President, Personnel, 
Critikon, Inc., Tampa, Florida 


Ms. Barbara Shaw, Owner, Barbara Shaw Seminars, 
Lafayette, California 


OUTST. ING PRIVATE INDUSTRY COUNCIL 


Private Industry Council (PIC) of Atlanta, Inc., 
Atlanta, Georgia 


The leadership and achievements of the Atlanta PIC are 
attributed to its strong public/private partnership. 
The Atlanta PIC is a leader in the development of 
unique programs responsive to the special needs and 
problems of its population. The PIC supports several 
projects that provide services to out-of-school youth, 
the homeless, and the mentally disabled. They are very 
successful in leveraging non-JTPA funds to serve those 
in need. 
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Honorable Mentions: 


Greater Nebraska Private Industry Council, Inc., 
Lincoln, Nebraska 


St. Lawrence County Private Industry Council, Canton, 
New York 


Vv WwW 
EMPLOYMENT 


WORKHAWAII, Wahiawa, Hawaii 


This successful program for serving handicapped, at- 
risk students is an exemplary model of cooperation 
between the Oahu Private Industry Council and the 
Department of Education. The skills training and 
remedial classes, coupled with parent awareness 
training and extensive outreach to local businesses 
produce a skilled, independent individual ready to join 
the workforce. 


Honorable Mentions: 
Project Work-Able, Akron, Ohio 
Janice W. Capilouto Center for the Deaf Employment and 


Training Program, Montgomery, Alabama 


SPECIAL AWARDS 


Remedial Instruction Strengthens Education (RISE) and 
Motivational Opportunities for a Vital Education (MOVE), 
Earle, Arkansas 


This exemplary program utilizes JTPA participants as 
peer tutors for at-risk students in need of 
remediation. At-risk students in RISE receive tutoring 
and remedial assistance. Their tutors are above 
average students in MOVE who are trained and encouraged 
to continue their academic achievement. Coordination 
of community resources has resulted in complementary 
activities to enhance the academic components of RISE 
and MOVE. 


JOBS WEST (Work and Earn Through Skills Training), Hayward, 
California 
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JOBS WEST offers the out-of-school,. economically 
disadvantaged youth of Alameda County a creative and 
results-producing, individualized program incorporating 
basic skills training, vocational counseling, on-the- 
job training and job search workshops and placement. 
The program coordinates with all county human services 
agencies to be able to offer any type of training 
necessary for the individual participant's needs. A 
positive termination rate of 95% illustrates the 
program's effectiveness. 


Electronic Information Management Training (EIMT), Des Moines, 
Iowa 


EIMT, an outstanding example of private/public 
partnership that works, offers electronic data training 
to single, low-income parents. The collaboration among 
IBM, the YWCA of Greater Des Moines, and the Iowa 
Comprehensive Human Services has resulted in a "whole 
person" approach for assisting these individuals to 
become: self-sufficient. With a placement rate of 75%, 
more than $400,000 in public assistance have been 
saved. 


Youth Development, Inc. (YDI), Albuquerque, New Mexico 


YDI provides economically disadvantaged, adjudicated 
youth with skills training and work experience as well 
as a structured GED preparation program. This 
successful combination has produced a 77% placement 
rate in private sector employment. YDI has developed 
an extensive referral system amnong lcoal organizations 
and businesses to identify potential employers. 


Generations Together, Pittsburgh, Pennsylvania 


Generations Together uses an innovative approach for 
training older workers to enter or re-enter the 
workforce. The program, a combined effort of the 
Pittsburgh Partnership and the University of 
Pittsburgh, addresses the need for skilled child care 
workers by training the older worker in this field. 

The rate of employment (83%) attests to the success of 
Generations Together -- the older worker now has a long 
tem economic future and the area has qualified child 
ca-e workers. 
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New Horizons, Richmond, Virginia 


New Horizons, based on a strong partnership between the 
Metro Richmond Private Industry Council and local 
schools, businesses and agencies, offers economically 
disadvantaged at-risk students a specialized curriculum 
and experience in the workplace. The curriculum 
includes basic skills remediation, computer literacy 
and life skills classes. Local business persons not 
only provide work experience opportunities, they also 
become mentors for the students. The results of this 
program include reduced absenteeism and attrition and 
more positive attitudes towards both school and work. 
Of the graduates, 54% have enrolled in college and 40% 
have obtained fulltime employment. 


# # # 
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EARNINGS OF TEMPORARY WORKERS EXAMINED IN 
MONTHLY LABOR REVIEW ARTICLE 0 


WASHINGTON -- Workers with a wide range of occupations and 
job skills are employed by firms supplying temporary help to 
other businesses, according to a recent study of pay and benefits 
of temporary workers. 


The study appears in the current issue of the Monthly Labor 
Review, a publication of the Bureau of Labor Statistics, U.S. 
Department of Labor. 


The temporary work force earned an average of $6.42 an hour 
in September 1987 with the pay for individual temps ranging from 
$3.35 an hour to $20 an hour or more. Because of their 
intermittent work schedules, temporaries often have more 
difficulty than full-time permanent staff in meeting eligibility 
requirements for benefits that are related to length of service. 


Until recently, little was known about the pay and benefits 
offered by temporary help organizations, according to the author, 
Harry B. Williams, a BLS economist. 


In recent years, many businesses have experienced a growing 
need to fill short-term job assignments, replacing regular 
employees who are absent because of illness, vacation, or other 
reasons. At the same time, many individuals, including students 
and recent labor market entrants and reentrants, have sought 
part-time or intermittent work that does not involve a long-term 
commitment to a single employer. These dual needs have resulted 
in massive growth for the nation's temporary help supply services 
firms which match short-term job requests with the available pool 
of "temps". These workers are supervised by the client firm but 
are on the payroll of the temporary help organization. 


The study covers average hourly earnings and the number of 
temporary workers in temporary help supply establishments, 
selected occupational categories, and selected large metropolitan 
areas. 
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The March Review also discusses temporary workers in an 
article on the shift toward contingent workers. The author, 
Richard S. Belous, vice president and senior economist for the 
National Planning Association, says that the dramatic increase of 
workers who do not have strong ties to their employers, such as 
temporary workers and consultants, has caused corporations to 
make major institutional changes in their human resource systems; 
the net result has created benefits as well as costs. 


The Monthly Labor Review is sold by the U.S. Government 
Printing Office, Washington, D.C. 20402, for $20 a year; single 
copy, $5. Make checks payable to the Superintendent of 
Documents. 
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The number of older people will increase during the next 
decade, while the pool of potential younger workers will actually 
decrease, according to a U.S. Labor Department task force report 
on older workers. The number of individuals in ‘the 45 to 54 age 
bracket will increase from 23 percent in 1986 to 37 percent in 
the year 2000. At the same time, the number of individuals 
between the ages of 25 and 34 will drop from 43 percent to 38 
percent. 


By the end of the century, the median age of the labor force 
will increase from about 36 to 39, according a U.S. Labor 
Department task force report on older workers. Between now and 
the year 2000, the number of workers over age 55 will slowly 
increase, while the number between the ages of 16 and 24 will be 
almost one million less than in 1986, according to the task force 
report. 


The average age of retirement for American men has declined 
to 61, according to a U.S. Labor Department task force report on 
Older workers. In 1960, 33 percent of men 65 or older were 
working. By the year 2000, only 10 percent of men in that age 
group are expected to remain in the workforce. 


a ae 








